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Department of Personnel (AP-III)
No. Per (AP)-C-A (3)-4/2010 Dated: Shimla-171002, 24™ November, 2010.
NOTIFICATION

In exercise of the powers conferred by proviso to Article 309 of the Constitution of
India, the Governor Himachal Pradesh is pleased to make the Common Direct Recruitment and Promotion
Rules for the post of Driver (Class-1II, Non-Gazetted, Ministerial Services) in various Departments of the
Government of Himachal Pradesh as per Annexure-I attached to this notification, namely:-

Short title and 1. (1) These rules may be called the Himachal Pradesh, Department of
Commencement. Personnel, Driver Class-III (Non-Gazetted) Common Direct
Recruitment and Promotion Rules, 2010.
(2)  These rules shall come into force from the date of publication in the
Rajpatra, Himachal Pradesh.
(3)  These rules shall be applicable to all the Government Department of
State of Himachal Pradesh :
Provided that the method of direct recruitment provided in
Recruitment and Promotion Rules for the posts of Driver under
various Departments of the Himachal Pradesh Government issued
from time to time, shall cease to operate:
Provided that these Rules shall not apply to the posts of the
Vidhan Sabha Secretariat/ High Court of H.P.
Repeal and savings 2. (1)  The Himachal Pradesh Class-III Services (Driver) notified vide this
Department Notification No. No. Per (AP) C-B (19)-2/98 dated:
04.01.1999 are hereby repealed.
(2)  Notwithstanding such repeal, any appointment made or anything
done or any action taken under the rules so repealed under sub-rule
(I) supra, shall be deemed to have been validly made or done or
taken under these rules.
By order

Principal Secretary (Personnel) to the
Government of Himachal Pradesh.



Annexure-1

Common Recruitment and Promotion Rules for the post of Driver, Class-III ( Non-Gazetted) in the
Departments under Government of Himachal Pradesh.

1. Name of Post : Driver

2. Number of Posts : As sanctioned and may be sanctioned by the Govt. from time
to time in the Department concerned.

3. Classification : Class-III (Non-Gazetted)
(Ministerial Services).

4. Scale of Pay : (I) Pay band for regular incumbents:
PB-2 Rs. 5910- 20200+2000 Grade Pay.
(IT) Emoluments for Contract Employees: Rs. 7910/- as per
details given in Col. 15-A.

5. Whether “Selection” : Non Selection
Post or “Non-
Selection” Post ;

6. Age for Direct : Between 18 and 45 years.
Recruitment

Provided that the upper age limit for direct recruits will not be
applicable to the candidates already in service of the Government including those who have been appointed

on ad-hoc or on contract basis ;

Provided further that if a candidate appointed on ad-hoc basis had
become overage on the date when he was appointed as such he shall not be eligible for any relaxation in the

prescribed age limit by virtue of his such ad-hoc or contract appointment ;

Provided further that upper age limit is relaxable for Scheduled
Castes/Scheduled Tribes/Other categories of persons to the extent permissible under the general or special
order (s) of the Himachal Pradesh Government ;

Provided further that the employees of all the Public Sector
Corporations and Autonomous Bodies who happened to be Government Servant before absorption in
Public Sector Corporations/Autonomous Bodies at the time of initial constitution of such
Corporations/Autonomous Bodies shall be allowed age concession in direct recruitment as admissible to
Government servants. This concession will not, however, be admissible to such staff of the Public Sector
Corporations/Autonomous Bodies who were/are subsequently appointed by such Corporation/Autonomous
Bodies and who are/were finally absorbed in the service of such Corporations/Autonomous Bodies after

initial constitution of the Public Sector Corporations/Autonomous Bodies.
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11.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in

which the Post(s) is/are advertised for inviting applications or notified to the

Employment Exchanges or as the case may be.

2 Age and experience in the case of direct recruitment are relaxable at the

discretion of the Recruiting Authority in case the candidate is otherwise well

qualified.

Minimum Educational and other
qualifications required for direct
recruitment;

Whether age and educational
qualifications prescribed for

direct recruits will apply in the case
of the promotes;

Period of Probation, if any ;

Method of recruitment, whether by
direct recruitment or by promotion,
deputation, transfer and the
percentage of posts to be filled in
by various methods;

In case of recruitment by
promotion deputation, transfer,
grades from which promotion/
deputation/ transfer is to be made;

a) ESSENTIAL QUALIFICATION :

i) Should be a Matriculate or its equivalent form
recognized Board of School Education/Institution.
ii) Must possess valid driving licence for the plying of
heavy/ light vehicles in Hilly terrain.
b) DESIRABLE QUALIFICATION (S):

Knowledge of customs, manner and dialects of
Himachal Pradesh and suitability for appointment
in the peculiar conditions prevailing in the Pradesh.
Age : Not Applicable.
Education Qualification  : Yes, as prescribed against
Col. No. 7 above.

Two years subject to such further extension for a
period not exceeding one year as may be ordered
by the competent authority in special
circumstances and reasons to be recorded in
writing.

i) 80% by direct recruitment on a regular basis or by
recruitment on Contract basis as the case may be.
The contract employees will get emoluments as
given in Col. 15-A & will be governed by service
conditions as specified in the said column.

i) 20% by promotion failing which by direct
recruitment on a regular basis or by recruitment on
Contract basis as the case may be. The contract
employees will get emoluments as given in Col. 15-
A & will be governed by service conditions as
specified in the said column.

By promotion from amongst the Cleaner-cum-

Conductor/Helper having five years regular service or

regular combined with continuous adhoc service

rendered if any in the grade.

For the purpose of promotion a combined seniority of
Cleaner-cum-Conductors/Helpers based on the length of
service without disturbing their inter-se-seniority shall
be prepared:

Provided that for the purpose of promotion every employee shall have to serve atleast one term in

the Tribal/Difficult areas subject to adequate number of post(s) available in such areas:
Provided further that the proviso (I) supra shall not be applicable in the case of those employees



who have five years or less service, left for superannuation.
Provided further that persons who have not served atleast one tenure in Tribal/difficult area shall

be transferred to such area strictly in accordance with his/her seniority in the respective cadre.

Explanation I:-For the purpose of proviso I supra the “term” in Tribal/Difficult areas shall mean normally

three years or less period of posting in such areas keeping in view the administrative requirements and

performance of the employee.

Explanation II:- For the purpose of proviso I supra the Tribal/Difficult Areas shall be as under:-

2. District Lahaul & Spiti.

Pangi and Bharmour Sub Division of Chamba District.

Dodra Kawar Area of Rohru Sub-Division.

Pandrah Bis Pargana, Munish Darkali and Gram panchayat Kashapat, Gram Panchayats of

Rampur Tehsil of District Shimla.

Pandrah Bis Pargana of Kullu District.

Bara Bhangal Areas of Baijnath Sub Division of Kangra District.

District Kinnaur.

Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and Sangna Patwar

Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai Tehsil, in Sirmour District.

10. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada-Gussaini, Mathyani, Ghanyar, Thachi,
Baggi, Somgad and Kholanal of Bali-Chowki Sub Tehsil, Jharwar, Kutgarh, Graman, Devgarh,
Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and Bhatehar Patwar Circle of
Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra, North Magru and South Magru Patwar
Circles of Thunag Tehsil and Batwara Patwar Circle of Sunder Nagar Tehsil in Mandi District.

1) In all cases of promotion, the continuous adhoc service rendered in the feeder post if any, prior to

AW
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regular appointment to the post shall be taken into account towards the length of service as prescribed in
these Rules for promotion subject to the conditions that the adhoc appointment/promotion in the feeder
category had been made after following proper acceptable process of selection in accordance with the
provisions of R & P Rules:

@) Provided that in all cases where a junior person becomes eligible for consideration by virtue of
his total length of service (including the service rendered on adhoc basis followed by regular
service/appointment) in the feeder post in view of the provisions referred to above, all persons senior to
him in the respective category/post/cadre shall be deemed to be eligible for consideration and placed
above the junior person in the field of consideration:

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the Recruitment & Promotion Rules for the
post, whichever is less:

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him shall also be deemed to
be ineligible for consideration for such promotion.

Explanation:-The last proviso shall not render the junior incumbents ineligible for consideration for
promotion if the senior ineligible persons happened to be ex-servicemen recruited under the provisions of
Rule-3 of Demobilized Armed Forces Personnel (Reservation of Services in Himachal State Non-
Technical Services) Rules, 1972 and having been given the benefit of seniority thereunder or recruited
under the provisions of Rule-3 of Ex-Servicemen (Reservation of vacancies in the Himachal Pradesh

Technical Service) Rules, 1985 and having been given the benefit of seniority thereunder.



(ii)

Similarly, in all cases of confirmation, continuous adhoc service rendered on the feeder post, if

any, prior to the regular appointment against such posts shall be taken into account towards the length of

service, if the adhoc appointment/promotion had been made after proper selection and in accordance with

the provision of the Recruitment & Promotion Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc service

rendered as referred to above shall remain unchanged.
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If a Departmental Promotion
Committee exists, what is its
composition;

Circumstances under which the
H.P.P.S.C. is to be consulted in
making

recruitment;

Essential requirement for a direct
recruitment;

Selection for appointment to the
post by direct recruitment;

As may be constituted by the Government from time to
time.

As required under the Law.

A candidate for appointment to any service or post must
be a Citizen of India.

Selection for appointment to the post in the case of
direct recruitment shall be made on the basis of viva-
voce and practical test for driving and maintenance skill
of the candidate. The Departmental Recruitment
Committee for practical test shall comprise of at least
two persons from amongst Motor Vehicle Inspector,
A.E. Mechanical, HP PWD and Manager/Foreman of
HRTC in addition to the nominee(s) of appointing
Authority Passing of practical test shall be mandatory.

Selection for appointment to the post by contract appointment.
Notwithstanding anything contained in these rules, contract appointments to the post will be made
subject to the terms and conditions given below:

(I) CONCEPT:
(a) Under this policy the Driver in

(Name of the Department) will be engaged on

contract basis initially for one year, which may be extendable on year to year basis:

Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the service and conduct of the contract appointee
is satisfactory during the year and only then his period of contract is to be renewed /extended.

(b) POST FALLS OUT OF THE PURVIEW OF HPSSSB:-

The HOD of the concernment Department after obtaining the approval of the Government
to fill up the posts on contract basis will advertise the details of the vacant posts in at least two
leading news papers and invite applications from candidates having the prescribed
qualification and fulfilling the other eligibility conditions as prescribed in these Rules.

(c) The selection will be made in accordance with the eligibility conditions prescribed in these

Rules.

(II) CONTRACTUAL EMOLUMENTS

The Driver appointed on contract basis will be paid consolidated fixed contractual amount@
7910/- P.M ( which shall be equal to minimum of the pay band + Grade pay). An amount of
Rs. 240 (3% of the minimum of pay band + grade pay of the post) as annual increase in
contractual emoluments for the subsequent year(s) will be allowed if contract is extended



beyond one year.

(IIDAPPOINTING/ DISCIPLINARY AUTHORITY

The HOD of the concerned Department will be the appointing & disciplinary authority.

(IV) SELECTION PROCESS

Selection for appointment to the post in the case of Contract Appointment will be made on
the basis of viva-voce test or if considered necessary or expedient by a written test or practical
test the standard / syllabus etc. of which will be determined by the concerned recruiting
authority i.e. HOD of the concerned Department.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.

As may be constituted by the concerned recruiting authority i.e. HOD of the concerned
Department from time to time.

(VD) AGREEMENT
After selection of a candidate he/she shall sign an agreement as per Annexure-“B” appended

to these Rules.

(VII) TERMS AND CONDITIONS:

()

(b)

(©)

(d)

(e)

®

€9)

(h)

The contractual appointee will be paid fixed contractual amount @ Rs. 7910/- P.M (which
shall be equal to minimum of the pay band + grade pay). The contract appointee will be
entitled for increase in contractual amount @ Rs. 240/- (3% of minimum of the pay band +
grade pay of the post) for further extended years and no other allied benefits such as
senior/selection scales etc. will be given.

The service of the Contract Appointee will be purely on temporary basis. The appointment
is liable to be terminated in case the performance /conduct of the contract appointee is not
found satisfactory.

Contract Appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated up to one year. No leave of any other kind is
admissible to the contract appointee. He/She shall not be entitled for Medical Re-
imbursement and LTC etc. only maternity leave will be given as per rules.

Unauthorized absence from the duty without the approval of the controlling Officer shall

automatically lead to the termination of the contract. Contract Appointee shall not be
entitled for contractual amount for the period of absence from duty.

An official appointed on contract basis who have completed five years tenure at one place
of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

Selected candidate will have to submit a certificate of his /her fitness from a Government /
Registered Medical Practitioner. Woman candidate pregnant beyond 12 weeks will stand
temporarily unfit till the confinement is over . The woman candidate will be re-examined
for the fitness from an authorized Medical Officer / Practitioner.

Contract appointee will be entitled to TA/DA if required to go on tour in connection with
his/her official duties at the same rate as applicable to regular counter part official at the
minimum of pay scale.

Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules & Conduct
rules etc. as are applicable in case of regular employees will not be applicable in case of

contract appointees. They will be entitled for emoluments etc. as detailed in this Column.
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Reservation;

The appointment to the service shall be subject to orders
regarding reservation in the service for Scheduled Castes/
Scheduled Tribes/Other Backward Classes/other categories
of persons issued by the Himachal Pradesh Government
from time to time.

Departmental Examination Not Applicable.

Power to Relax;

Where the State Govt. is of the opinion that it is necessary
or expedient to do so, it may, by order for reasons to be
recorded in writing, relax any of the provision (s) of these
Rules with respect to any class or category of persons or

post (s).

ANNUEXURE-“B”

Form of contract/agreement to be executed between the Driver and
the Government of Himachal Pradesh through
(Designation of the Appointing Authority).

This agreement is made on this day of
in the year Between Sh./Smt.
S/o/Dlo Shri R/o

Contract appointee (hereinafter called the FIRST PARTY), AND
the Governor of Himachal Pradesh through
(Designation of the Appointing Authority) Himachal Pradesh
(here-in-after called the SECOND PARY).
Whereas, the SECOND PARTY has engaged the aforesaid FIRST
PARTY and the FIRST PARTY has agreed to serve as a Driver
on contract basis on the following terms & conditions:-
That the FIRST PARTY shall remain in the service of the
SECOND PARTY as a Driver for a period of 1 (one) year
commencing on day of and ending on the day of
It is specifically mentioned and agreed upon by
both the parties that the contract of the FIRST PARTY with
SECOND PARTY shall ipso-facto stand terminated on the last
working day i.e. on and information notice
shall not be necessary:

Provided that for-further extension/renewal of contract
period the HOD shall issue a certificate that the service and
conduct of the contract appointee was satisfactory during the year
and only then the period of contract is to be renewed/extended.

The contractual amount of the FIRST PARTY will be Rs.7910/-
per month.

The service of FIRST PARTY will be purely on temporary basis.
The appointment is liable to be terminated in case the
performance/conduct of the contract appointee is not found good
or if a regular incumbent is appointed/posted against the vacancy
for which the first party was engaged on contract.

Contractual Driver will be entitled for one day casual leave after
putting in one month service. This leave can be accumulated upto
one year. No leave of any kind is admissible to the contractual




Driver. He will not be entitled for Medical Reimbursement and
LTC etc. Only maternity leave will be given as per Rules.
Unauthorized absence from the duty without the approval of the
controlling Officer shall automatically  lead to the termination of the
contract. A contractual Driver will not be entitled for contractual
amount for the period of absence from duty.

An official appointed on contract basis who have completed five years
tenure at one place of posting will be eligible for transfer on need based
basis wherever required on administrative grounds.

Selected candidate will have to submit a certificate of his/her fitness
from a Government/Registered Medical Practitioner. In case of women
candidates pregnant beyond twelve weeks will render her temporarily
unfit till the confinement is over. The woman candidate should be re-
examined for fitness from an authorized Medical Officer/Practitioner.
Contract appointee shall be entitled to TA/DA if required to go on tour
in connection with his/her official duties at the same rate as applicable
to regular counter-part official at the minimum of pay scale.

The Employees Group Insurance Scheme as well as EPF/GPF will not
be applicable to contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein
to set their hands the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:

(Name and Full Address)

(Signature of the FIRST PARTY)

(Name and Full Address)

IN THE PRESENCE OF WITNESS:

(Name and Full Address)
(Signature of the SECOND PARTY)

(Name and Full Address)
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(Authoritative English text of Government Notification No. Per (AP)-C-A (3)-4/2010 Dated:
24.12.2012 as required under clause (3) of Article 348 of the Constitution of India).

Government of Himachal Pradesh
Department of Personnel (AP-III)

No. Per (AP)-C-A (3)-4/2010 Dated: Shimla-2, the 24™ December, 2012.
NOTIFICATION
In exercise of the powers conferred by proviso to Article 309 of the Constitution of
India, the Governor of Himachal Pradesh, in consultation with the Himachal Pradesh Public Service
Commission, is pleased to make the following rules further to amend the Himachal Pradesh, Department
of Personnel, Driver, Class-III (Non-Gazetted) Common Direct Recruitment and Promotion Rules, 2010

notified vide this Department Notification No. Per (AP)-C-A(3)-4/2010 dated the 24™ November, 2010,

namely:-

Short title  and . (D These rules may be called the Himachal Pradesh, Department of

Commencement Personnel, Driver, Class-III (Non-Gazetted) Common Direct
Recruitment and Promotion (First Amendment) Rules, 2012.

2) These rules shall come into force from the date of publication in

the Rajpatra, H.P.

Amendment of 2. In Annexure-I of the Himachal Pradesh, Department of

Annexure-I

Personnel, Driver, Class-III (Non-Gazetted) Common Direct
Recruitment and Promotion Rules, 2010,-

(a) For the existing entries against Col. No. 10, the following
shall be substituted, namely:-

i) 80% by direct recruitment on a regular basis or by
recruitment on contract basis as the case may be failing
which on secondment basis. The contract employees will
get emoluments as given in Col. 15-A & will be governed
by service conditions as specified in the said column.

ii) 20% by promotion failing which by direct recruitment on a
regular basis or by recruitment on Contract basis as the case
may be. The contract employees will get emoluments as
given in Col. 15-A & will be governed by service conditions
as specified in the said column.

3. (b)  For the existing entries against Col. No. 11, the following
shall be substituted, namely:-

By promotion from amongst the Cleaner-cum-Conductor/Helper

having five years regular service or regular combined with

continuous adhoc service rendered, if any, in the grade failing
which on secondment basis from amongst the incumbents of this
post working in the identical pay scales from other H.P. Govt.

Departments/Public Sector Undertakings/ Boards/Corporations.

For the purpose of promotion a combined seniority of

Cleaner-cum-Conductors/Helpers based on the length of service



without disturbing their inter-se-seniority shall be prepared:
Provided that for the purpose of promotion every employee shall
have to serve atleast one term in the Tribal/Difficult areas subject
to adequate number of post(s) available in such areas:

Provided further that the proviso (I) supra shall not be
applicable in the case of those employees who have five years or
less service, left for superannuation.

Provided further that persons who have not served at
least one tenure in Tribal/difficult area shall be transferred to such
area strictly in accordance with his/her seniority in the respective
cadre.

Explanation I:-For the purpose of proviso I supra the “term” in
Tribal/Difficult areas shall mean normally three years or less
period of posting in such areas keeping in view the administrative
requirements and performance of the employee.

Explanation II:- For the purpose of proviso I supra the
Tribal/Difficult Areas shall be as under:-

2. District Lahaul & Spiti.

3. Pangi and Bharmour Sub Division of Chamba District.

4. Dodra Kawar Area of Rohru Sub-Division.

5 Pandrah Bis Pargana, Munish Darkali and Gram

panchayat Kashapat, Gram Panchayats of Rampur
Tehsil of District Shimla.

6. Pandrah Bis Pargana of Kullu District.

7. Bara Bhangal Areas of Baijnath Sub Division of Kangra
District.

8. District Kinnaur.

9. Kathwar and Korga Patwar Circles of Kamrau Sub

Tehsil, Bhaladh Bhalona and Sangna Patwar Circles of
Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil, in Sirmour District.

10. Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada-
Gussaini, Mathyani, Ghanyar, Thachi, Baggi, Somgad
and Kholanal of Bali-Chowki Sub Tehsil, Jharwar,
Kutgarh, Graman, Devgarh, Trailla, Ropa, Kathog,
Silh-Badhwani, Hastpur, Ghamrehar and Bhatehar
Patwar Circle of Padhar Tehsil, Chiuni, Kalipar,
Mangarh, Thach-Bagra, North Magru and South Magru
Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.
Provided that the provisos regarding essential service in

the tribal/difficult areas shall not be applicable to such services/

establishments/ Departments whose services are non-transferrable
and do not have posts in such areas.

(1) In all cases of promotion, the continuous adhoc service

rendered in the feeder post if any, prior to regular appointment to

the post shall be taken into account towards the length of service
as prescribed in these Rules for promotion subject to the
conditions that the adhoc appointment/promotion in the feeder
category had been made after following proper acceptable

process of selection in accordance with the provisions of R & P

Rules:

@) Provided that in all cases where a junior person

becomes eligible for consideration by virtue of his total length of

service (including the service rendered on adhoc basis followed
by regular service/appointment) in the feeder post in view of the



provisions referred to above, all persons senior to him in the
respective category/post/cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of
consideration:

Provided that all incumbents to be considered for
promotion shall possess the minimum qualifying service of at
least three years or that prescribed in the Recruitment &
Promotion Rules for the post, whichever is less:

Provided further that where a person becomes
ineligible to be considered for promotion on account of the
requirements of the preceding proviso, the person(s) junior to
him shall also be deemed to be ineligible for consideration for
such promotion.

Explanation:-The last proviso shall not render the junior
incumbents ineligible for consideration for promotion if the
senior ineligible persons happened to be ex-servicemen recruited
under the provisions of Rule-3 of Demobilized Armed Forces
Personnel (Reservation of Services in Himachal State Non-
Technical Services) Rules, 1972 and having been given the
benefit of seniority thereunder or recruited under the provisions
of Rule-3 of Ex-Servicemen (Reservation of vacancies in the
Himachal Pradesh Technical Service) Rules, 1985 and having
been given the benefit of seniority thereunder.

(ii) Similarly, in all cases of confirmation, continuous
adhoc service rendered on the feeder post, if any, prior to the
regular appointment against such posts shall be taken into
account towards the length of service, if the adhoc
appointment/promotion had been made after proper selection and
in accordance with the provision of the Recruitment &
Promotion Rules:

Provided that inter-se-seniority as a result of
confirmation after taking into account, adhoc service rendered
as referred to above shall remain unchanged.

(c) For the existing entries against Col. No. 15 —A (IV), the

following shall be substituted, namely:-
“Selection for appointment to the post in the case of direct
recruitment on contract basis shall be made on the basis of
viva-voce and practical test for driving and maintenance
skill of the candidate. The Departmental Recruitment
Committee for practical test shall comprise of at least two
persons from amongst Motor Vehicle Inspector, A.E.
(Mechanical), HP PWD and Manager/Foreman of HRTC
in addition to the nominee(s) of appointing Authority.
Passing of practical test shall be mandatory”.

By order,
Manisha Nanda

Principal Secretary (Personnel) to the
Government of Himachal Pradesh
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e uee WRPR
FIf® fawmT (Fo-110)
RMc—2, 24 FT%R, 2010

[E: YR (T)—d—T (3)—4 /2010.—ZAMEd U &I I, AR & Al &
TTST 309 b WD gRI U<l KTl BT YANT B 8Y, ZATaeT UQe ARPR & fafer= fa9m
H Ared, 11, ERYEA) oftes o da] & ug & foy 39 iR & 91 dad
SUEE—"T" & IR A At et &Rk u=fa e a9l ©, srerfq——

1. Wi M, 9™ IR A 8FL——(1) 39 Il @1 dfera T 2ared e aide
faTT, aTerd, avf—110, (SRTSTUfa) Mg el ol &R U=t 94, 2010 2 |

(2) ¥ Fram| IoT9E, fEar=d uaer | UaIiRd {6y S &l aRikg | ugd 8 |

178—TSTU= / 2010—27—11—2010 (6097)
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(3) I o\ Rered Uce 50 & W SN [J9TT @& foly &R 81T

IR f2AEe o WRBR & AR 9 & il S9—|9y R ORI 91ad & Ual &
fo Wt &R ur=Ifa el # Suefea Wl w1l @1 ugia ggad 81 -

R A Frm fReree yewr e wvn it / fRarae ueel S ey & Ual @l
MY A&l B |

2. FREA 3R agimt (1) 59 fO¥ET &7 SR |@r @ R (TW) A4 (19)-2 /98
ORI 4 STARI, 1999 B YHIRME f2araa uaer g &ofl forfer |a] (Areid) &1 TdagRT
o= fpam STrar 2

(2) W FREF & B U W Suad Su—d (1) & F 59 UBR FRRE Al &
3 ® TS B MY, a1 91 FRaAE 7 I @ e Rt w9 # @ 18 Fwsh Sre |

SIENEEING
FERIEART / —
gee Aferd (H1fHD) |

SEICESE |

feoree Uy R & EfiF A § wrers, -1 BRSURE) @ ug @ forw |y et @ik
=t e

1. YQ PT AH.—dlcId

2. UGl P T g [N § WRIR gRT T9I—99 R AR @ T8 8/l
ST |

3. qHffHRor—a -1 (3RTorufa) forfie avffa e
4. JaTAE—I) fFafd geenRal & forg aa=wm -
7 §v8 : 5910—20200 ¥
STHT TS U 2000/ — 3
1) wfder W Fgad eHeRal & forg Suaferr
7910 /— ¥ T AT 15—F ¥ AU Y @R & IR |
5. TIT U AT I g, ——3TI |

6. Sl Wl & forqg amg—18 ¥ 45 @V :

R A w1 fby S dTel fdadl @ fog Sudt g AT, def A1 |fde & SR W)
g fey U fdaal 9f2d, ugel ¥ &1 WRGR & a1 H§ Iq JwRAl B Ar] A8l 8l

W] I8 AR P afe el a1 dfdar & R R Fga fear war angefl g9 w5y |
P IR Bl AH MY HI 8 TAT I, A g8 aged AT AAar & JER R FYfR &
FRor fafgd oy g & forg oA & 8h
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WRe] I8 AR & rgfea sfodl /ggfed o9 Sfadl der = 991 & Afddal & oy

SR A WA H I B e & o |G, Ria RAMEd Uee WReR & AR A1 ey
(emreen) @ e orgey B

R I8 3R A1 b ufetsd daex, Al dJon @i Ferl & 99 dHaial o & id
ufeTer Hdex, AT dorr w@rd Meril & IRMe o9 & 99g U Ufedts daex fFrHl /w@rgd
el # omed ¥ Yd WReN HHART o, Hi wdl # oy | | R & Rarad & e,
Ol RGN HHAIRAT BT 3 &, b 39 UPR b RIRT ufeasd daex, Ml dor w@mrad
MRl & U HHaiRg< 1 981 al e, Sl ueendad U /@R il gRT Hgad
fhe T O /fpy MU € @R 9 ufdd Vaex, T/ Wa el & RIS Ted & ugEnd
T/ Tarad freral @ Jar § srftaw wu @ smiferd fhy Ty § /fhy Tw o |

(1) Aeht it @ forg emy A @ ToET 99 9 @ yom fRaw W A Swlt R g
(Uel) @I, rded MHfIT wxa @ forg venRefa fasnfog fear i & a1 o™l &

sfraf fpar 2|

(2) s garfdd orafdidl @1 qem H el wiil & forg omy A iR srgwd, Wil
AR & fAddrgar Riforet far S e |

7. Y Wl Py M 9re Afeadl @ fog snfda ~gAaw a3l oMy AN — (@)
Sf7ard sEar - (1) T Argdr Ut whdt R 96 /e 9 S|dl Ui A1 59 99 8 |

(2) UBTS! M W &b /IR I8 T BT AW ared el aR® & |

@) grey gEar : fRaraa uqw @ wfedl, Afaal iR Qiferdl &1 o9 iR wewr #
fermm faRre <wmel # Fyfaa & foy Suyedar |

8. WY widl fdy WM drel afdadl & forg fafda oy oiR A sdad v afdaar
D AT H AN BT AT AE——= : AN o |

erforeE gar - 8, ST IuYdd & HedT—7 H fafkd 7 |

9. IRAET ) Iafd, AT BIE B—=ar I¥ TIHT Th 99 I IFh T 3R afy & forg
R fhar S T, 9T werm uifder) fagy gRRefaat # siv forlRad wxol 9 amewr 2

10. ol B gl ucl Wl el w A, sl R grr sk
UGl gRT MR SIM arel Uel &) gfaeraar—(1) genRefa sr=ft ufaea el sl g1 fHafaa
JAER W I WA & YR R Al gRT| FA&T W Y HHART W™ AT : 15—d H of Ty
SUAfr urd H R Sad W # fafafde dar wat grr fafvafia 2

(2) 91 gfoera U=fa gRT A1 U9T 9 B R geRRerfa, e 9ol gRr fRafid R wR
T A9ET & AR W 9l gRT| Aider R Fgad HHar] «=™ §&a1 15—® H &l T3 Uil
g BN IR S W H fafafds Jar wat grr fafvafaa g

11, W =If, qﬁﬁgﬁa Waﬁwﬁm(ﬁ@ ﬁrﬁ@fsﬁ?ﬁr/qﬁrﬁgﬁa/
WY AT ST — el R—Ud—uRaid®d /2cRk ¥ 9 UIid gRI, SFar uig a¥ &1
Fafdd Harhrel a1 g Us H Pl T3 AR de Hal I AT B Ul 9y BT Fgad
ferafad Jarerer 8
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T & T & oIl FelR—Ua—aRaTedl /B8Rl &1 39 HdThld & MR TR,
ITD] FITIR URIRS gRSAT BT s (991 Teb Hgad aRSdl el dIR b Sy

IR U & YA @ foly U1e HHAR] DI, S /I &3l 3 U (Tsi) & 38
g3l H Al G D1 USRI & eI, BH A HH b HRIBIA dcb Adl DR BT

W] I8 R & Sudad weged (1) SH HHAIRAT & AW # AR A8 g ot
srfrafar & forg uiw v a1 IWH HH BT AT AW & B

Wa’s’eﬁ?ﬁ?wa@’cﬁrﬁﬁ/m Rl &1, RNTeiF SHei /g &3 § &4 9 &9
U$ SRSl db AdT 8l dI 7, U &8 4 WWW(W)?#W@HH&W@W
IHIROT fhaT SITQT |

ARV [T WRgd (1) @ YAoH & (oY e /giF eFl § “Sriee’ |
ATEIRCIGAT T Y B QST IT TR fUetall AR HHaT gRT Py Y R Bl &1 H
g, O &l H ARl 1 g B rafey S gR |

WA 11 —I0add WRegd (1) & Yo & ot SHoiyg /§F &3 7 gaRr |

BI—

St @l ud Rafa

THT 57 &1 gifY R WRAR SU—HUSd |

UEg, ITATSH BT SIexl FR & |

7T R o1 YMYR d8dlel BT Uwsg d91 IR, AN, SRblell 3R TM g=mdd

PHTIMITE |

o], fSTell &1 U=sg &1 IR |

HiTST STl & 91 IS BT T8 YTl &7 |

Rretr fe=iR |

R R # Iu d8dd RS & FIoare AR DRI USaR g N[HIoll dgdrd

D TATS—AAT 3R AR Uear g AR RIels T8Il &1 PleT U Uear g |

9. HUE! STl § HRANT TEdd H EAd—aTel YedR I<d, drell didbl Sudsdla &
et T, AT, ' aTs, o€, 9, WS SR WA, Uger dgdid ®
SIRATS, HETS, MY, TS, SIS, JUT, HANT, RYels HSarll, TWYR, TAER 3R
YCg UCAR g, YANT dedidd H RIS, Brellur, #Te, Ara—anTs], SN 7%
IR gfeofl F % UearR g iR AUS! Rl &1 G TR Tedlel bl gedrsl UedR
g |

(1) U=y & | Jell W, e R R Fged 9 gd 9RRe (@Ne) ug H P OTE
AR deef ¥, Ife BIg 81, U= & forg 1 Fgdl 5 genfafed darerd & folv 59 od &
F Ed gY MOET H ofl S, b AwRe wert # dqed fgfad /dfa, wdt ok ur=fa FrEi
& IUTHl B ATAR T B AT VBRI UfhdT BT YA & I Bl TS o

Ao b=

® N oo

R S § AHA § H PR BS AfdT IRRE U H U gl wardhre (dged
IR WR BT T3 daf HaT Afed, aﬁﬁaﬁa@m/ﬁgﬁﬂa%mﬁﬁ)Z%WWW
fAfdse Sug=li & HRU faoR fhT S &1 9= & 9T ©, 981 IU9—31U+ Ud¥f /Ug / Hrex H

ST IR ¥ Sfdd far feu S & ara |9l e 8iR faaR axa 99 dfess Sfdd |
SR Y ST

R Ig 3R 6 I W ysEIRAT @, 59 W Ur=fd & forg AR far o 8, &9
HH A a9 B <AGH IEAT HaT AT UE B Wl AR WAfa frmt # fafka dar o o &
B
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R IE AR Al & T8l BIs AT YR IRegd DI U3 & BRI U= BT S
el faeR & U sfara 81 Sl &, 98 S99 S dfdd f1 Ul w=Ifd 6 faer @ fog

YT HHSIT ST/ FHS! SITGAT |

WP ——ATH g & J<Id B8 UGNl U= & Iy U 8l dHsim
SO /A8 SIGd, Ife aR< omura fdd Ydud dfe & 59 feAfdaEss s Bk
RAFA (RSTAeE 3% da=4d1 9 fRArad e AM—cdvldbe |AfaRie) weol, 1972 © aA—3
& SUSHll ® T 9ol fhAr TAT B IR S Sdd Al o U WU B ar o

TRI—afdaie (ROTIeM ot da=det 39 & fRarae uewl Saidd AfdRis]) wool, 1985 &
fm—3 & Suewll @ Sria Wil fhar T & &R g9@ 3ravia aRradT o fau g |

(2) 3 UBR WSRO & F9 Al H U8 Ue W i FYgfdd 9 gd awRe ug W)
B TS AR ded Hal, Ife DI B, WABIA b U ToEr H oSl oigdl, Al deef
FgfaR /vt Sfa a9 & geErq &R Wil SR Ui FRMl & Suedl & IaR @l T8 of:

WRe] DI Tg SWYF Mfae Teef Aar BT AUFET H o & UL Sl RSBV BT D
HEERT RS IR aRafcid e |

12. Ife faurfg M=o 9fRfd e 81 a1 S TREAL—o)) R gRT THI—I8Y
R IfSd Bl SV |

13. 9ol BR ° o9 aRRefaal & Remae ueer e [ar maT 3 wmel fear smem—
ST fafer gRT Sufera &1 |

14. WY WAt & forg Sifvard srvem—fddl Jar a1 ug W Fgfed & forg snedl @1 wRd
BT AR BT A |

15. ¥ il gRT U R Fgfed & fog se—0ell «dfl & w9 | 17 R g &
fou oo, Aifge wer & MR W, 3R el & TSI FdM UG WI-—RAd DI TG
EEIRG Wl & MR W fBAT ST | AEeiRe Rl 8q fauria @<l afifa, g
TReRI & dMiae afdqal & SifiRed Alexa FRIeT®, Fere Ifg=ar (Jify®), e
UQ¥ ol AT fOMTT 3R Udwd /BRAE, AT Uy uRags e § 9 9 9 & QF
fFTdl | ST B8R | ATaRIRS WRIeT U AT AR 81T |

15—, Hfdar Fgfad g1 g R Fgfea & forg g —s el 9 fodl a1 & 81d 82
A ug W wfder Fgfaaar i fay v et ok odl & srge= & Soft—

(I) HheuT :
(@) 9 diferR & e+ (fmT &1 A1) ® aTed B Afder SR
R YRS H U a9 & oy e ST RO guigay SR W 9eril Sl F&HT

R=] Uiy SMYR R HfAGT HI G& DI 9@ /TAIBROT BT D folg
g fMRTeder U JEoT—ud SR BT fb 9 a¥ & SRM Efder W Agea
fhy Ty fdd & |a1 IR SMeRY A<oHd &l & | dHad adl IAD! GaT Bl
31afd 1 IR /g BT S |H |

(@) U P feHTae Ye¥ SEeRY WA T dIS & bries H 7 S
g fumT o1 faurTedsr Req gal o1 Hider & SER R 91 & (Y WRAR BT
e U R & U, Red Ual @ &R &l gell qEreR gE A feniid
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HRATE R g7 sl # genfafed rgdrei ok 3=y ur=ar el Bl ORT R aret
JRIFRIT | 3Tae AT B |

M =4, =9 M | ARk g @l & S ER fRar SR |

(II) dfgrH® SuaferT :

HfaeT & AR W Fgad aredd bl 7910 /— T B FHldbd Fd dfdeAd 6d (S U
JU8 & RATH O U8 U @ aRER B8R UM Ha< @l SITgdl | afe |faer # v av | &1
$I GG DY ST ©, al geErqad ay (@), @ forv dfdsrere Suafert | 240 /— T @) IBA
(U & U 9v8 B R[AGH S TS U BT 9 Ulrerd) a1 gig & wU H A DI SIQ |

(1) Frgfa / SIgeme wfdrery
g T &1 fvmmege, g iR srgemas wifier) en |

(IV) =g yfehar :

Afger FYfda @1 gem ¥ ue R Yfd & fau auq, Aiae wRien & JER W fHar
SO AT Ife A IT FHEA F9s S, dr forRad aie a1 uraeiRed uRel & MR WX
fhar S, S TR/ Uieashd sife Hag Wdl Uaer) srifq g favmT & fawrmeger
gIRT 3raenRd fhar SITe |

(V) dfagrere Rgfaaal & fog =g afif
ST g 9T IIEeRI i I9g [O9RT & [aWrTedeT gR1 9Rg—98d R TIied @l

Y |

(VI) SR :

IRdT DI, TIF b UTAR] 5 FIAI § Hel T [UEH—"T B ATAR BIR SR
HRAT BT |

(VID) fAe=H 3R 3Ind -

() W & R R FRgad aafdd &1 7910 /— T &1 g Afdsre 69 (@1 0 dvs
@ REATH O IS U & a_IER BFN) URERT Had @I ST | wfaer RO Fged afdd nr 9@
T qY /99 & foy GfaeAd W69 H 240/— % (UG @ U dv8 @ IaH oFT IS U B AN
yfrerd) @ gfe T gHaR B AR A B Aedg G S 9RO /FIe JaTae anfe T&

(@) wfdeT ue Fgad afda &1 dar quidar RS IER W Br | Ife |fder w Fga
AfFT BT BRI /3R S 181 grl ST 2, df Fgfad e foy 9 & forw <Rt grft |

(M) dfdeT R Fged A e 99 @ HaT @ P D ULER] U (o B SHRAD
GBI BT BHAR BT | TS P UP Iy dP ARIT AT S Fa1m | fdar R Fga aafad
BI B A UBR BT A Plg JAHIT 3T A8l N7 | g8 fHfdbear ufyfed sk yA0<I0™0
sAfe @ fog ft heR 81 B8R /BR1T | Sael UNfT sraemr, FraArgaR & S |

(&) Fa=e ARGRT & AR & 991 Jar ¥ sfdgd sruRefd | [ € dfdar &1
TITGA (FAE) B SIQT | Gfaer W FRged @fdd, s (($IE) | o uRefa @ s@fd & forg
SAfISTH® YT BT EHER T8 81T |




o193, f@Araet Uew, 27 FdwR, 2010 /6 TSI, 1932 6103

(®) dfdaT & MR W Fgad dHaR), R Al & U WIF W) Uid ay T SRS
quf R orT 81, AR & AR YR RIFRIRYT BT UrH BT, STl AT Uemaid SR VAT
HRAT JAUTET 2T |

@) =afFa el B WReRI /IgIgd fafbear @@l ¥ ol IR gHv-u3
U BRAT BRI | 98 AWE I 3ifed & THad) Afgel el U 8 dd, 3RUlg dR W
U g1 AT | Al il b1 fhd uiiepd ferfdear reR) / el gRT SuYdrdn
& forg g qRieror favam Qe |

(®) wfder R Fgad Afdd &1 I o Ui Sl & T H IR TR ST STuferd &,
ar 98 S &R W, o PR uftRerml HERl @1 999 HE & REdH W AR 8, IE A</
&N I BT THIR BT /BN |

(W) Frafid eHaRal o <2 #, 9o oF] dar Al & [ua S TH0TR0,—THORTIRO,
gee! om, aeRe wfis [ frem, S | den emerer a9 snfe dfder R fAygaa
Ffaaat @ g2 § A T8 B | I 39 W § gerafia Suafkml genf & foy geer B8R

16. RAUT—AaT H Y, BHMEE U¥ WAR §RT AHI—FI W SRR
SR / S 514 Sl /3 fUss @l &R o yaet & Afddai @ fofg Har # SfReTor &)
qrad ORI BT ITY el & el B |

17. fouria adem—ary =787 |

18. RIfYaT H B AfR——ST8l U TWAR B Ig XA 8 fb VAT BT 3Maegsd a7
T 8, g8 98, BRIl BT faRad # ififerRad &xd, M<el gRI, 39 i, & fh=l Sus=
(Suser) @1 fbefl a7 a1 Afddl & gaif a1 ug (Us)) B drad, R@der ey webl |

UG

e AR A/ IR WRER & A7 (Frafea oY &1 uge™) & A §
e @ S arell a1/ FRR BT 56U

RGN A I 1 Lo 1< 1 A e L | N
LS LI g R fged af|d (B 398 S99 UeErR UeM
TEHR HET TAT 7), IR AT U BT ISTUTA, D FE, oo (Frafaa wrffrerr &
gea) (O S99 g9 qearq “fgdiy TeIdR” S8l AT &) & ARTH | 3T TR .o
B fHar 17 |

“fgd 9eTpR’  SURIG] UUH UWETHR BT VIRIT © 3R YIH UeThR H dlcdd & w7 |
AfaT SR wR ferferiad Famee ik wrdl o) a1 #- & fou deafa & g——

1. JE b UUH THR ATAD D BT H o A URA B 3R BT
T B dTd o 9 U 9y &1 @y & fov fgdi ueteR &1 War § 27|
I faftfde w1 9 Sfoa 'Eq fhaT AT 8 3R QI UeTHRI §RT BRR Ul AT ©
& JoM weTeR 3! fgdig veaR @wmvﬁma@@rmmaﬁmﬁﬁ ............
................. 7 @1 wWIvg & wathd  (FErd )wgﬁawﬁaﬁqwﬂﬁﬁv
JMAeTD ol BN :
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R WfAQT B A BT TG /AR BRA b (oY g [SURTRIeT U
AU SR T 6 a9 & SR Gfdar R Fgad afdd o Jar iR sfeRo
HASHS BT & AR badt a1 IADI AART BT ggrIT /TdIgd fHar S | |

Y UeThR B AfdaTcid Ybd 7910 /— T iy gifY |

TR UAHR B HaT Yoiadr RATg MR W e | Aafe |fder R Frged aafed &1
BT /3R] Sl el Ui ofem & a1 Ife Hafdd ueam S99 Rfdd & fowg
e/ THTT @R T SI1ar 2, fo9a foy UeM veldR &l |ideT UR el 1T B,
ar frgfea wiafha (@A) feg S @ forg <rft gnfi |

Hfagr R e aTeld U A9 I Hal YR B B I U QT B AThRAD
JAHTE P ETHAR BN | I8 AAHY UH I8 dPh ARId fHIT ST FHT | |idaT W)

TAd DI B W YR BT A Bl JADR IS el BNT| dT
fafeea gfagfid ik vatodiodo safe & forg +ff gdhar =& g /8rft | daa

gl sraere, FREER &Ar SIreE |
IRRSCED eﬁﬁ’cﬁlﬁtﬁ g & 1T P @(W@W\ﬂjﬁrﬁwﬁr@@ﬁ: &l

<fder &1 e () 8 ST | SideT R e aree dea ($I3) |

IFURRT BT @f® & oy, AASTHS IHH BT BHAR 8l BT |

Hfaer R Fgad dHan! RTE a9 & U IF R U 99 & SRIGIA GR1 PR
foram 2 Maedar & YR UR WIFRRY 7 U 81, Sfal A1 URmdie SR
O AT AT STUferT & |

T 3l BT WRBRT /IS Fifdhedr el & 3101 IR JH1I—93
U PRAT BT | AfRSAT il &1 qem H, 9IRE 9wilE | 3fed Bl THiEwe,
UG B % 99 IWRMS AR W ATUIFd a1 <N | Al nafRat w1 uifdrepd
frfhear fEeRT / @raarll gRT Sugaddl @ folg g uRleror fasar S =12y |

Afder R Fgad afad &1, afe s ue sl & FRe H QIR OR ST JUferd
g1, dl 98 Sl R W), O/l i gfcRer il wHerR) ol daHE & gAdH IR AN
g, YT ¥l /<P A<T BT FhaR BT/ BIAT |

dfder w® Fged @) B FHER] 9EiRd dF Ao & a9
$090TH0 / SHOTOTHO ¥ AR =T} BT |

gd TRIEHT YUY eThR R fgdi erer | el o) SuRefa § swd gduem

SfectRad aRRg BT MI—3T0+ BXdleR R 2T T |

(U1 UETHR B BHIETR)
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aiferat &Y SuRerfa |

(fefa veTdpR & TweR)

[Authoritative English Text of Government Notification No. Per (AP) C-A (3)4/2010 dated
24-11-2010 as required under clause (3) of Article 348 of the Constitution of India].

PERSONNEL (AP-III) DEPARTMENT
NOTIFICATION
Shimla-171002, 24th November, 2010

No. Per (AP)-C-A (3)-4/2010.—In exercise of the powers conferred by proviso to Article
309 of the Constitution of India, the Governor Himachal Pradesh is pleased to make the Common
Direct Recruitment and Promotion Rules for the post of Driver (Class-III, Non-Gazetted,
Ministerial Services) in various Departments of the Government of Himachal Pradesh as per
Annexure-I attached to this notification, namely:—

1. Short title and Commencement.—(1) These rules may be called the Himachal
Pradesh, Department of Personnel, Driver Class-III (Non-Gazetted) Common Direct Recruitment
and Promotion Rules, 2010.

(2) These rules shall come into force from the date of publication in the Rajpatra,
Himachal Pradesh.

(3) These rules shall be applicable to all the Government Department of State of
Himachal Pradesh:

Provided that the method of direct recruitment provided in Recruitment and Promotion
Rules for the posts of Driver under various Departments of the Himachal Pradesh Government
issued from time to time, shall cease to operate:

Provided that these Rules shall not apply to the posts of the Vidhan Sabha Secretariat/High
Court of H.P.

2. Repeal and savings.—(1) The Himachal Pradesh Class-III Services (Driver) notified
vide this Department Notification No. No. Per (AP) C-B (19)-2/98 dated: 04.01.1999 are hereby
repealed.

(2) Notwithstanding such repeal, any appointment made or anything done or any action
taken under the rules so repealed under sub-rule (I) supra, shall be deemed to have been validly
made or done or taken under these rules.

By order,
Sd/-
Principal Secretary (Personnel).
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ANNEXURE-I

Common Recruitment and Promotion Rules for the post of Driver, Class-III (Non-Gazetted)
in the Departments under Government of Himachal Pradesh

1. Name of Post.—Driver.

2. Number of Posts.—As sanctioned and may be sanctioned by the Govt. from time to
time in the Department concerned.

3.  Classification.—Class-III (Non-Gazetted) (Ministerial Services).

4.  Scale of Pay.— (I) Pay band for regular incumbents:
PB-2 Rs. 5910- 20200+2000 Grade Pay.
(IT) Emoluments for Contract Employees: Rs. 7910/- as per details given in Col. 15-A.

5.  Whether ‘““Selection” Post or “Non- Selection’ Post.—Non Selection
6. Age for Direct Recruitment.—Between 18 and 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the candidates
already in service of the Government including those who have been appointed on ad-hoc or on
contract basis;

Provided further that if a candidate appointed on ad-hoc basis had become overage on the
date when he was appointed as such he shall not be eligible for any relaxation in the prescribed age
limit by virtue of his such ad-hoc or contract appointment;

Provided further that upper age limit is relaxable for Scheduled Castes/Scheduled Tribes/Other
categories of persons to the extent permissible under the general or special order (s) of the
Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and Autonomous
Bodies who happened to be Government Servant before absorption in Public Sector Corporations/
Autonomous Bodies at the time of initial constitution of such Corporations/Autonomous Bodies
shall be allowed age concession in direct recruitment as admissible to Government servants. This
concession will not, however, be admissible to such staff of the Public Sector Corporations/
Autonomous Bodies who were/are subsequently appointed by such Corporation/Autonomous
Bodies and who are/were finally absorbed in the service of such Corporations/Autonomous Bodies
after initial constitution of the Public Sector Corporations/Autonomous Bodies.

(1) Age limit for direct recruitment will be reckoned on the first day of the year in which
the Post(s) is/are advertised for inviting applications or notified to the Employment Exchanges or as
the case may be.

(2) Age and experience in the case of direct recruitment are relaxable at the discretion of
the Recruiting Authority in case the candidate is otherwise well qualified.

7. Minimum Educational and other qualifications required for direct
recruitment.—(a) ESSENTIAL QUALIFICATION : (i) Should be a Matriculate or its equivalent
form recognized Board of School Education/Institution.
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(11)) Must possess valid driving licence for the plying of heavy/light vehicles in Hilly
terrain.

(b) DESIRABLE QUALIFICATION(S).—Knowledge of customs, manner and dialects
of Himachal Pradesh and suitability for appointment in the peculiar conditions prevailing in the
Pradesh.

8. Whether age and educational qualifications prescribed for direct recruits will
apply in the case of the promotes.—Age : Not Applicable. Education Qualification : Yes, as
prescribed against Col. No. 7 above.

9. Period of Probation, if any.—Two years subject to such further extension for a
period not exceeding one year as may be ordered by the competent authority in special
circumstances and reasons to be recorded in writing.

10. Method of recruitment, whether by direct recruitment or by promotion,
deputation, transfer and the percentage of posts to be filled in by various methods.—(i) 80%
by direct recruitment on a regular basis or by recruitment on Contract basis as the case may be. The
contract employees will get emoluments as given in Col. 15-A & will be governed by service
conditions as specified in the said column.

(i) 20% by promotion failing which by direct recruitment on a regular basis or by
recruitment on Contract basis as the case may be. The contract employees will get emoluments as
given in Col. 15-A & will be governed by service conditions as specified in the said column.

11. In case of recruitment by promotion deputation, transfer, grades from which
promotion/deputation/ transfer is to be made.—By promotion from amongst the Cleaner-cum-
Conductor/Helper having five years regular service or regular combined with continuous adhoc
service rendered if any in the grade.

For the purpose of promotion a combined seniority of Cleaner-cum-Conductors/Helpers
based on the length of service without disturbing their inter-se-seniority shall be prepared:

Provided that for the purpose of promotion every employee shall have to serve atleast one
term in the Tribal/Difficult areas subject to adequate number of post(s) available in such areas:

Provided further that the proviso (I) supra shall not be applicable in the case of those
employees who have five years or less service, left for superannuation.

Provided further that persons who have not served atleast one tenure in Tribal/difficult area
shall be transferred to such area strictly in accordance with his/her seniority in the respective cadre.

Explanation I.—For the purpose of proviso I supra the “term” in Tribal/Difficult areas
shall mean normally three years or less period of posting in such areas keeping in view the

administrative requirements and performance of the employee.

Explanation II.—For the purpose of proviso I supra the Tribal/Difficult Areas shall be as
under:—

1. District Lahaul & Spiti.

2. Pangi and Bharmour Sub Division of Chamba District.
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3. Dodra Kawar Area of Rohru Sub-Division.

4. Pandrah Bis Pargana, Munish Darkali and Gram panchayat Kashapat, Gram
Panchayats of Rampur Tehsil of District Shimla.

5. Pandrah Bis Pargana of Kullu District.
6. Bara Bhangal Areas of Baijnath Sub Division of Kangra District.
7. District Kinnaur.

8. Kathwar and Korga Patwar Circles of Kamrau Sub Tehsil, Bhaladh Bhalona and
Sangna Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai
Tehsil, in Sirmour District.

9.  Khanyol-Bagra Patwar Circle of Karsog Tehsil, Gada-Gussaini, Mathyani, Ghanyar,
Thachi, Baggi, Somgad and Kholanal of Bali-Chowki Sub Tehsil, Jharwar, Kutgarh,
Graman, Devgarh, Trailla, Ropa, Kathog, Silh-Badhwani, Hastpur, Ghamrehar and
Bhatehar Patwar Circle of Padhar Tehsil, Chiuni, Kalipar, Mangarh, Thach-Bagra,
North Magru and South Magru Patwar Circles of Thunag Tehsil and Batwara Patwar
Circle of Sunder Nagar Tehsil in Mandi District.

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder post if
any, prior to regular appointment to the post shall be taken into account towards the length of
service as prescribed in these Rules for promotion subject to the conditions that the adhoc
appointment/promotion in the feeder category had been made after following proper acceptable
process of selection in accordance with the provisions of R & P Rules:

(1) Provided that in all cases where a junior person becomes eligible for consideration by
virtue of his total length of service (including the service rendered on adhoc basis followed by
regular service/appointment) in the feeder post in view of the provisions referred to above, all
persons senior to him in the respective category/post/cadre shall be deemed to be eligible for
consideration and placed above the junior person in the field of consideration:

Provided that all incumbents to be considered for promotion shall possess the minimum
qualifying service of at least three years or that prescribed in the Recruitment & Promotion Rules
for the post, whichever is less:

Provided further that where a person becomes ineligible to be considered for promotion on
account of the requirements of the preceding proviso, the person(s) junior to him shall also be
deemed to be ineligible for consideration for such promotion.

Explanation.—The last proviso shall not render the junior incumbents ineligible for
consideration for promotion if the senior ineligible persons happened to be ex-servicemen recruited
under the provisions of Rule-3 of Demobilized Armed Forces Personnel (Reservation of Services in
Himachal State Non-Technical Services) Rules, 1972 and having been given the benefit of seniority
thereunder or recruited under the provisions of Rule-3 of Ex-Servicemen (Reservation of vacancies
in the Himachal Pradesh Technical Service) Rules, 1985 and having been given the benefit of
seniority thereunder.

(i) Similarly, in all cases of confirmation, continuous adhoc service rendered on the
feeder post, if any, prior to the regular appointment against such posts shall be taken into account
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towards the length of service, if the adhoc appointment/promotion had been made after proper
selection and in accordance with the provision of the Recruitment & Promotion Rules:

Provided that inter-se-seniority as a result of confirmation after taking into account, adhoc
service rendered as referred to above shall remain unchanged.

12. 1If a Departmental Promotion Committee exists, what is its composition.—As may
be constituted by the Government from time to time.

13. Circumstances under which the H.P.P.S.C. is to be consulted in making
recruitment.—As required under the Law.

14. Essential requirement for a direct recruitment.—A candidate for appointment to
any service or post must be a Citizen of India.

15. Selection for appointment to the post by direct recruitment.—Selection for
appointment to the post in the case of direct recruitment shall be made on the basis of viva-voce and
practical test for driving and maintenance skill of the candidate. The Departmental Recruitment
Committee for practical test shall comprise of at least two persons from amongst Motor Vehicle
Inspector, A.E. Mechanical, HP PWD and Manager/Foreman of HRTC in addition to the
nominee(s) of appointing Authority Passing of practical test shall be mandatory.

15-A Selection for appointment to the post by contract appointment.—Notwithstanding
anything contained in these rules, contract appointments to the post will be made subject to the
terms and conditions given below:

(I) CONCEPT.—(a) Under this policy the Driver in (Name of the
Department) will be engaged on contract basis initially for one year, which may be extendable on
year to year basis:

Provided that for extension/renewal of contract period on year to year basis the concerned
HOD shall issue a certificate that the service and conduct of the contract appointee is satisfactory
during the year and only then his period of contract is to be renewed /extended.

(b) POST FALLS OUT OF THE PURVIEW OF HPSSSB.—The HOD of the
concernment Department after obtaining the approval of the Government to fill up the posts on
contract basis will advertise the details of the vacant posts in at least two leading news papers and
invite applications from candidates having the prescribed qualification and fulfilling the other
eligibility conditions as prescribed in these Rules.

(c) The selection will be made in accordance with the eligibility conditions prescribed in
these Rules.

(II) CONTRACTUAL EMOLUMENTS.—The Driver appointed on contract basis will be
paid consolidated fixed contractual amount @ 7910/- P.M (which shall be equal to minimum of the
pay band + Grade pay). An amount of Rs. 240 (3% of the minimum of pay band + grade pay of the
post) as annual increase in contractual emoluments for the subsequent year(s) will be allowed if
contract is extended beyond one year.

II) APPOINTING/DISCIPLINARY AUTHORITY.—The HOD of the concerned
Department will be the appointing & disciplinary authority.
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(IV) SELECTION PROCESS.—Selection for appointment to the post in the case of
Contract Appointment will be made on the basis of viva-voce test or if considered necessary or
expedient by a written test or practical test the standard/syllabus etc. of which will be determined
by the concerned recruiting authority i.e. HOD of the concerned Department.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS.—
As may be constituted by the concerned recruiting authority i.e. HOD of the concerned Department
from time to time.

(V) AGREEMENT.—After selection of a candidate he/she shall sign an agreement as per
Annexure-“B” appended to these Rules.

(VII) TERMS AND CONDITIONS.—(a) The contractual appointee will be paid fixed
contractual amount @ Rs. 7910/- P.M (which shall be equal to minimum of the pay band + grade
pay). The contract appointee will be entitled for increase in contractual amount @ Rs. 240/- (3% of
minimum of the pay band + grade pay of the post) for further extended years and no other allied
benefits such as senior/selection scales etc. will be given.

(b) The service of the Contract Appointee will be purely on temporary basis. The
appointment is liable to be terminated in case the performance/conduct of the contract
appointee is not found satisfactory.

(c) Contract Appointee will be entitled for one day casual leave after putting one month
service. This leave can be accumulated up to one year. No leave of any other kind is
admissible to the contract appointee. He/She shall not be entitled for Medical
Reimbursement and LTC etc. only maternity leave will be given as per rules.

(d) Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. Contract Appointee shall
not be entitled for contractual amount for the period of absence from duty.

(e) An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. Woman candidate pregnant beyond 12
weeks will stand temporarily unfit till the confinement is over . The woman candidate
will be re-examined for the fitness from an authorized Medical Officer/Practitioner.

(g) Contract appointee will be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter part
official at the minimum of pay scale.

(h) Provisions of service rules like FR SR, Leave Rules, GPF Rules, Pension Rules &
Conduct rules etc. as are applicable in case of regular employees will not be applicable
in case of contract appointees. They will be entitled for emoluments etc. as detailed in
this Column.

16. Reservation.—The appointment to the service shall be subject to orders regarding
reservation in the service for Scheduled Castes/Scheduled Tribes/Other Backward Classes/other
categories of persons issued by the Himachal Pradesh Government from time to time.
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17. Departmental Examination.—Not Applicable.

18. Power to Relax.—Where the State Govt. is of the opinion that it is necessary or
expedient to do so, it may, by order for reasons to be recorded in writing, relax any of the provision
(s) of these Rules with respect to any class or category of persons or post (s).

ANNUEXURE-“B”

Form of contract/agreement to be executed between the Driver and the Government of

Himachal Pradesh through (Designation of the Appointing Authority)
This agreement is made on this day of in the
year Between Sh./Smt. S/o/D/o Shri R/o

Contract appointee (hereinafter called the
FIRST PARTY), AND the Governor of Himachal Pradesh through
(Designation of the Appointing Authority) Himachal Pradesh (here-in-after called the SECOND
PARY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the FIRST
PARTY has agreed to serve as a Driver on contract basis on the following terms & conditions:—

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as a
Driver for a period of 1 (one) year commencing on day of and
ending on the day of It is specifically mentioned and agreed upon by
both the parties that the contract of the FIRST PARTY with SECOND PARTY shall
ipso-facto stand terminated on the last working day i.e. on and
information notice shall not be necessary:

Provided that for-further extension/renewal of contract period the HOD shall issue a
certificate that the service and conduct of the contract appointee was satisfactory
during the year and only then the period of contract is to be renewed/extended.

2. The contractual amount of the FIRST PARTY will be Rs. 7910/- per month.

3. The service of FIRST PARTY will be purely on temporary basis. The appointment is
liable to be terminated in case the performance/conduct of the contract appointee is
not found good or if a regular incumbent is appointed/posted against the vacancy for
which the first party was engaged on contract.

4.  Contractual Driver will be entitled for one day casual leave after putting in one month
service. This leave can be accumulated upto one year. No leave of any kind is
admissible to the contractual Driver. He will not be entitled for Medical
Reimbursement and LTC etc. Only maternity leave will be given as per Rules.

5. Unauthorized absence from the duty without the approval of the controlling Officer
shall automatically lead to the termination of the contract. A contractual Driver will
not be entitled for contractual amount for the period of absence from duty.

6.  An official appointed on contract basis who have completed five years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
administrative grounds.

7.  Selected candidate will have to submit a certificate of his/her fitness from a
Government/Registered Medical Practitioner. In case of women candidates pregnant
beyond twelve weeks will render her temporarily unfit till the confinement is over.
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The woman candidate should be reexamined for fitness from an authorized Medical
Officer/Practitioner.

8.  Contract appointee shall be entitled to TA/DA if required to go on tour in connection
with his/her official duties at the same rate as applicable to regular counter-part
official at the minimum of pay scale.

9.  The Employees Group Insurance Scheme as well as EPF/GPF will not be applicable to
contractual appointee(s).

IN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their hands
the day, month and year first, above written.

IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address)
(Signature of the FIRST PARTY)

2.

(Name and Full Address)

IN THE PRESENCE OF WITNESS:
1.

(Name and Full Address)
(Signature of the SECOND PARTY)

2.

(Name and Full Address)

OFFICE OF THE DEPUTY COMMISSIONER SOLAN DISTRICT, SOLAN (H.P.)
ORDER

Solan, 26th November, 2010

No. MA/20-4/99.—Whereas it has been felt expedient to streamline & improve the traffic
arrangement on the restricted portion of the Mall Road Solan i.e. Old Bus Stand to DC Office
Chowk by way of declaring this portion as No Parking Zone.

Hence, in view of the above in partial modification of this office order of even number
dated 07-12-2009 and in exercise of the powers vested in me under Section 115 & 117 of the Indian
Motor Vehicle Act, 1988 I, Amar Singh Rathore, IAS District Magistrate Solan declare the stretch
of the Mall Road Solan from Old Bus Stand to D C Office Chowk as No Parking Zone for all kinds
of vehicles with immediate effect.

By order,
AMAR SINGH RATHORE,
District Magistrate, Solan.
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No. TCP-F (6)-10/2001
Government of Himachal Pradesh,
Town & Country planning Department

From
The Principal Secretary (TCP) to the
Government of Himachal Pradesh.

To

1. The Director,
Town & Country Planning Deptt.,
Himachal Pradesh, Shimla-9.

2. All the Deputy Commissioners in
Himachal Pradesh.

3. The Chairman,
Special Area Development Authorities,
Hatkoti, Sarahan (Shimla), Kufri, Shoghi, Kandaghat, Barog, Jabli, Paonta
Sahib, Baba Balak Nathi Ji, Pong Dam, Khajjiar, Bharmour, Pangi (Killar),
Chamera, Una, Pandoh, Solang, Rohtang, Reckong Peo, Kaza, Keylong,
Tabo and Udaipur.

Dated Shimla-2 27-9-2002

Subject: Cabinet decision regarding raising the number of storeys in case of Residential,
Hotel, Commercial, Public and Semi Public buildings in Other Areas of the Planning
area/Special Planning Area of the State.

Sir,

The Cabinet in its meeting held on 9-7-2002 has taken various decision as circulated vide
Notification No. TCP-F (5)-10/2001 dated 22-8-2002. One of the decision i.e. raising of limit of
number of storeys in the case of construction in other planning areas/special planning areas of the
State for Residential, Hotel, Commercial, Public/Semi Public buildings the limit of number of
storeys conveyed vide letter No. HIM/TP/PJT/Earth Quake/2001-Vol-I dated 19-4-2001 and TCP-F
(5)-10/2001 dated 15-12-2001 and dated 2-2-2002 was considered and it has now been approved by
the Government to allow construction in other planning areas/special planning areas of the State,
the construction, development of land and sub-division of land shall be regulated in\ the following
manners:

1. Development permission :

(a) | Planning permission within  Municipal | The Commissioner, Municipal Corporation.
Corporation limit.

(b) | Within Municipal Council or Nagar | The Executive Officer of the Municipal

Panchayat Area. Council or Secretary, Nagar Panchayat
concerned.
(c) | Within the Special Area Development | The Chairman, Special Area Development
Authority. Authority concerned.

(d) | Beyond Municipal Corporation/Nagar | The Director, Town and Country Planning
Panchayat/Special Area Development | Department, Himachal Pradesh.

Authority Area.
2. Landuse All uses that is residential, commercial,
public and semi-public purposes etc.
3. Minimum plot size
(a) | Residential 150 Square meters.

(b) | Hotel 1000 Square meters
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(c¢) | Other landuses 250 square meters

4. Maximum number of storeys

(a) | Residential 4+ Parking floor wherever feasible.

(b) | Hotel and Public/semi-Public purpose 4+ parking floor mandatory. Shortfall in
parking floor, if any, shall be met out in
open space over and above the set backs.

S. Maximum Floor Area Ratio

(a) | Residential and Commercial 1.75

(b) | Hotel 1.75 subject to maximum plot/coverage of
40%. Minimum 10.00 meters front set
backs and minimum 5.00 meters set back on
other sides.

(c) | Public and semi Public purposes 2.00 subject to minimum 7.50 meters front
set back and minimum 2.50 meters set back
on other sides.

6. Maximum building height

(a) | Residential

(1) Without parking floor 16.50 meters (including 2.50 meters
maximum height of slopping roof).

(i1) With parking floor 18.80 meters (including 2.50 meters
maximum height of slopping roof and 2.30
meters height of feasible parking floor).

(b) | Hotel and public/semi-public purposes 18.80 meters (including 2.50 meters
maximum height of slopping roof and 2.30
meter height of mandatory parking floor).

7. Maximum width of path/road

(a) | Residential

) For sub-division of land having plots more | 5.00 meters

than five in number.

(i) | Otherwise for sub-division of land having | 3.00 meters

plots less than six in number (including

pedestrian walkways).

(iii) | Hotel and public/semi-public purposes. 5.00 meters

8. Reconstruction (g) Permissible subject to the condition

that plinth area and number of storeys
on old lines shall remain the same as
were existing earlier.

(i1) Any addition if required shall be
allowed to the extent of 20% of
existing built up area of ground floor
subject fulfillment of other norms of
these regulations.

9. Change of landuse Permissible.

10. | Sub-division of land Permissible.

Note: Planning permission shall be granted keeping in view the general provisions contained in at

Annexure-A.

Endst. No. As above

Yours faithfully,

Sd/-

Principal Secretary (TCP) to the
Government of Himachal Pradesh.
Dated Shimla-2 27-9-2002
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ANNEXURE-A

GENERAL REGULATIONS

The following provisions shall be applicable in all areas where no specific mention is made,

namely:

Ll

10.

1.

12.

13.
14.

15.

Demarcation from revenue authority shall be mandatory.

Maximum acceptable slope for development 450.been prepared.

Maximum height of plinth level 4.00 meters.

Height of parking floor shall be 2.30 meters parking floor and it shall be over and
above the permissible Floor Area Ratio limit.

In case space as per requirement for parking is available in open over and above the
set backs, condition of parking floor shall not be insisted.

Minimum and maximum height of floor shall be 2.70 and 3.00 meters respectively
(for all uses) 25% variations in floor heights if required for specific functional
requirement of an activity shall be permissible with restriction of overall height of
the structure.

Height of sloping roof zero at eaves and maximum 2.50 meters at center.

Building along highway falling within the Special Area limits shall have the
following mandatory provisions to have harmony with the surrounding environment
and hill architecture:—

1. Sloping roof with slates, CGI Sheets painted in Maroon or green colour.

il. 0.24 meters wide Facia with CGI Sheet painted in maroon or green colour.

1il. Facade rendered preferably in stone or slate cladding. In case of non
availability of these materials, with alternative material by giving same
touch.

iv. Minimum 2.00 meters wide arcade in front of shops construction in a row.

V. Building shall be completed/covered with roof within stipulated period

failing which penalty shall be imposed.

Construction in terraces shall be allowed to have a provision of storeys as

permissible subject to fulfillment of Floor Area Ratio provision.

1/3rd area of the top floor shall be allowed as open terrace wherever sloping roof is

provided.

Set backs:

1. Minimum front set backs from the line of controlled width of Highways and
other PWD scheduled roads falling within the planning area limits/special
planning area limits (excluding the land included in the inhabited sites of any
village as entered and demarcated in the revenue record or on sites in
Municipal notified or town area that are already built-up) shall be 3.00 meter.

il. Minimum front set back from non scheduled roads and Municipal roads shall
be 3.00 meter.

For the plots abutting highways, bye-pass and other PWD scheduled roads, No

Objection Certificate from Himachal Pradesh Public Works Department shall be

mandatory as per Annexure-B attached.

Maximum hill cut of 3.50 meter height shall be permissible.

Submission of structural design of the building at the time of submission of planning

permission cases and structural stability certification on its completion shall be

mandatory.

Competency for preparation of structural design and its certification:—
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16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.
27.

28.

29.

(1) For residential  building to  be | Registered Architect.
constructed/completed on plot upto 500
square meters and upto three storeys or
11.00 meter height.

(i1) For building to be constructed/completed | Graduate ~ Civil ~ Engineer
on plot upto 500 square meters and upto | having minimum 3 years
five storeys or 16.00 meter height. experience in  Engineering
structure practice with design
and field work.

Checking by the concerned department that is Town and Country Planning/Nagar
Nigam/Nagar Parishad/Nagar Panchayat/Special Area DevelopmentAuthority at
plinth level and at every floor level shall be mandatory.

Building shall not be put to use prior to issue of completion certificate by the
department in areas falling outside Municipal Corporation/Nagar Parishad/Nagar
Panchayat but within Planning Area.

Issuance of No Objection Certificate for water supply and electricity connection:

1) Temporary—At Plinth level

(i1) Permanent—On Completion of dwelling unit/floor/whole building

Any No Objection Certificate issued by the department shall be liable for
withdrawal on breach of terms and conditions of references of the issuance of such
No Objection Certificates and undertaking to this effect shall be rendered by the
applicant.

No Objection Certificate from the Himachal Pradesh State Electricity Board shall be
obtained and attached with the application seeking planning permission as per
Annexure "C" attached.

Minimum permissible distance between two blocks constructed on a plot shall be
5.00 meter.

No development shall be permissible on land having buildable width less than 5.00
meter.

Minimum size of the booth/shop shall be 2.50x3.50 meters/3.00x6.50 meters
respectively which may be relaxed in planned commercial area.

Minimum permissible distance of construction from the circumference of a
tree/boundary of Forest shall be 2 meter/5 meter respectively.

Reconstruction on old lines/new construction on vacant sites in the pockets having
maximum built up area shall be allowed with the prior recommendation of Director,
Town and Country Planning to the extent of maximum four storeys+one parking
floor provided site abuts minimum 5.00 meter wide street and adhering to set backs
regulation except core area.

Construction on sandwitch plots shall be permissible as per existing building lines.
No construction shall be permissible above vision line (1.50 meter) on valley sides
of highways/major roads.

25% of the area for development shall be kept for parking in planned commercial
complexes.

In new sub division of land:

(1) Minimum width of vehicular access if | 5.00 meters
number of plots is above five. (with cul-de-sac) at the end.
(i1) Minimum width of pedestrian links to | 3.00 meters wide.

smaller cluster of plots not exceeding
five in number
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(1i1) Minimum area for open/green space for | 10% of the scheme area.
the scheme having more than five plots.
(iv) Minimum area for soakage pit etc. | 5% of the scheme area
(irrespective of number of plots)
30. Maximum number of storeys on vacant land/plot located in the bazaar area:—
(1) Plot abutting path 3.50 meters wide and | Three storeys
above.
(i1) Plot abutting upto 3.00 meters wide | Two storeys
path.
31. Not more than three dwelling units per floor shall be permissible in residential

building constructed on plot having an area upto 250 square meters. For plot
measuring more than 250 square meters one additional dwelling unit for every
additional 100 square meters area shall be permissible in each floor.

PERMISSIBLE AREA STANDARD/NORMS FOR DIFFERENT PARTS OF A BUILDING
SHALL BE AS UNDER:

Habitable room

Minimum floor Area

Minimum width

9.50 square meters

2.40 meters

Kitchen Minimum floor Area 4.50 square meters
Minimum width 1.80 meters
Bathroom Minimum floor Area 1.80 square meters
Minimum width 1.20 meters
W.C. Minimum floor Area 1.10 square meters
Minimum width 0.90 meters
Toilet Minimum floor Area 2.30 square meters
Minimum width 1.20 meters
Corridor (1) For Residential 1. 0 meter wide meter wide
minimum
(i1) For other uses. 1.20 meter wide minimum
Stair (1) For residential 1.0 meter wide minimum
(i)  For  Hotel/Flats/Hostel/Group | 1.50 meter wide minimum
Housing/Education  Institution like
School, College etc.
Auditorium/Cinema Hall. 2.00 meters minimum
Width of treads | For residential 25 Cente meters minimum for

without nosing

internal stair case.

For other uses

30 Cente meters minimum for
internal stair case.
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For residential 19 Cente meters maximum of
numbers maximum is flight).
Height of riser For other uses 15 Cente meters maximum
numbers maximum is flight).
Spiral Stir Cases In commercial building of three or more storeys. Provision of Spiral stair

cases not less than 1.50 meters die with adequate head height other than
regular stair case shall be permissible as fire escape in addition to regular
stair cases.

Openings For sufficient air and light, windows and ventilators provided should
have minimum area equivalent to 1/6th of floor area.
Balcony Projections 1.20 meter wide balcony complete open at two storeys with restriction of

50% of building frontage where minimum front set back is 3.00 meter
shall be permissible.

ANNEXURE-B

NO OBJECTION CERTIICATE FROM COMPETENT HIMACHAL PRADESH
PUBLIC WORKS DEPAZRTMENT AUTHORITY

The Department of Himachal Pradesh Public Works has no objection on carrying out any
development on land bearing khasra No.-----------=-=-=--cemeeev of revenue village/mohal-------------

—————— -- abutting National Highway/State Highway/Scheduled road------------------

—————— --- by the owner Sh./Smt. e

—————— resident of: - - -
————————————— will respect to provision of Himachal Pradesh Road Side Land Control Act, 19 in this
behalf as shown in the site plan.

Seal Competent Authority of Himachal
Pradesh Public Works Department.

ANNEXURE-C

NO OBJECTION CERTIFICATE FROM COMPETENT AUTHORITY OF THE
HIMACHAL PRADESH STATE ELECTRICITY BOARD

The Himachal Pradesh State Electricity Board has no objection on carrying out any
development on land bearing khasra No.--------------------—-- of revenue village/mohal-----------------

—————— under the ———--- -
resident of Sh/Smt.---------mmmmmmmmm e with respect to
provisions of Indian Electricity Rules, 1956 in force in this behalf.

Seal Competent Authority of Himachal
Pradesh State Electricity Board.
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